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Abstract

Motivation is a factor that keeps us enthusiastic to do our works, whereas getting demotivated often affect
verybadly in the works of youth. The research paper given below is on the topic motivation. Responses are
takenfrom over 100 young minds belonging to one of the indian universities. The motive factor of the research
is toshowhowtheyouthgetsdemotivated andhowmotivatedthey are.Severalaspectssuch
asdemotivatingfactors,effect of long-term demotivation, self-motivation etc are included in the survey. By
knowing all these detailsonly, we can find if our youth needs any counselling or other classes for bringing up
motivation in them. Thispaper may be helpful for other students who would do further research in the related
areas. Motivation is amuch vital factor that can keep the youth determined. This survey thus helps identify the
factors that demotivatethemandalsotofind solution.

Keywords:Motivation,demotivation,self-motivation

Introduction

Motivation is the factor that leads everyone to act effectively to achieve their objectives.
Itactivatestheurgetodosomework. Wecanseethatpeoplearereadytoactbecausetheyaremotivate
dtowardstheircertaingoals. Theremaybeseveralfactorsthatkeepthemmotivated.Inotherwords,
motivationcanberegardedastheartofencouragingandenergizingotherstodo their works on
proper time and effectively. It can be regarded as a process to gain
thedesiredoutcomebyenthusiasticworking. Attimestherecanbesituationswhenonemaynotfeelt
hemotivationasusual,itisdemotivatedstate. Demotivationcanberegardedasthelackof  interest
or enthusiasm to do a work. Those who feel demotivated find it difficult to doactivities
with determination and they procrastinate works. Demotivation can be a result ofsome
factors like failures, boredom, fatigue, anxiety etc. Ways to overcome demotivationdiffers
from one person to another. There can be some common factors which may
causedemotivation to a group of people from same community, say, same university or
sameoffice.Self-motivationisaself-
internalstatewhichdrivesustodoawork,completeataskorinitiate a process. People with
definite goals for future can feel self-motivated if their
desiretoachievethatgoalishighenough.So,definite,andconcreteideaofourgoalcanhelpusget
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self-motivated. At times of demotivated situations, a thought our goal can drive the self-
motivation in us. As today’s youth are going to be the next leaders, we should know
howmotivated they are. Weshould see if there are some severe factorsthat supress
theirmotivationlevel.Ifso,properguidelinesshouldbemadetomaketheyouthawareoftheneedtob
emotivated.

Methodology

Aquestionnaireof10questionswaspreparedrelatedtothetopic. Andthequestionnairewastaken
to the target population of 100 students in person. As it is face to face survey
theresponder’sattentiontothequestionsweremadesure.Itappearedmoreindepththanonlinemod
e of survey. Motivation, demotivation and self-motivation are factors that affect
allyouth,hencethewholeyouthwhoansweredthequestionnairewereeagertodoit. Theywereablet
orelatetothequestionsquickly.Furtherdetailscanbediscussedintheresultanalysis.

Problemstatement

Every personneedsmotivationofsomekind todo awork.Major focusisgiven
ondemotivationasthatisaproblemwhichcanaffecttheproductivityoftheyouth. Demotivationcan
beacausewhichcanmakeaseverenegativeimpactonuniversitylearners;thus, this problem has
to be taken into consideration. The need to find a solution to thisproblem is thus a
necessity. So here, through this survey at most concentration is given tofind out the factors
that demotivate the youth and to know about the solution they prefer forthis issue. Hence,
the key problem considered here is the demotivation among universitylearners.

ResultAnalysis

Throughthesurveyitisfoundthattheyouthisawareofthefactorsthatdemotivatethemandthey are
also aware with its consequences. Most of them know what can make
themmotivated.Majorityofthemalsoknowthattheimportanceofself-
motivation.Demotivationisaveryimportantfactortobetakentoconsideration.Failurecanbeareas
onthatcanturntofearanddemotivatespeople.Difficultyintheworkcansometimesmakepeoplefee
llikeit’stoohard.Inthecurrentscenario,mostofthepeoplearesufferingfromhormonalimbalances
causingmoodswings.Moodswingscanmakeusfeeldemotivatedbutmostprobablywewillbe
able to recover from it after a while. Laziness can make a feel to sit idle which can
beanother reason of demotivation. Fear of failure is the most common factor that
demotivatestheyouth. Thestudentsarereallyafraidtofacethenegativeresultsoftheiraction. Theyf
eariftheyfailitmaybeabadmarkforthemforitmayaffectthewayothersseethem.Difficultyfacingb
ythemintheirdutiesarethenextfactorofdemotivation. Thesecommonfactorsplayanimportantrol
einbringingdowntheconfidencelevelinstudentstoo.

There will be some symptoms shown by a demotivated person, it differs from person
topersonandalsoontheworktheyareinvolvedin.Poorbodylanguageinclassroomorwhiledoing
activities shows they are lacking interest in that area. Some may be always watchingthe
clock to see how much time is left for the classes to get over. Demotivation in
somepeoplecanbeevidentfromthereductionintheirproductivitylevel. Whilesomemaysit
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freely for most of the time, and it is a clear indication of demotivation. From the survey
wefound that the most common symptoms found with youth is reducing productivity.
Almosthalf of the targeted population felt that as a symptom. Reducing production in the
field ofacademics may affect their academic growth and it has to be taken care of.lt is
mandatorythatwedon’tstickontothedemotivatedstateforsolong.So,thereshouldbesomewaysb
ywhich we can eliminate the factors that demotivate us. Watching videos of
motivationspeakersmaygiveusanurgeofmotivationattimes.Someoftheyouthmayfeelthathangi
ngout can give them relaxation, it may make their mind fresh. Having a clear thought of
yourgoals can help get rid of the demotivated condition. Trying to build interest in the work
canencourage us to do the work and complete at the earliest. From the survey, most of
thestudentsfeelthatthinkingofthegoalstoachieveisthebestwaytoeliminatethefactorsthatdemoti
vate us. All other factors given are also opted by many. Of these the most
unpopularoneiswatchingvideosofmotivationspeakers.Itseemsthatstudentsarenotimpressedbyt
hemotivational speakers.This question aims at finding if one has taken part in bringing up
afriendwhohasbeendemotivated. Somepeoplemayhavenotyettaken,somehavetakenpartmore
than once or sometimes have taken initiative to do that or some may not have
takeninitiativebuthadbeenapartofmotivatingafriend.Most ofthepeoplehavedonethatmorethan
once, that is, they have tried to bring up their friends who have been demotivated.
Thisshowsthatmostofthemareawarethatbeingdemotivatedisnotthatgoodforsolong.Onlyafew
ofthemhaven’ttakenanyinitiativetomotivateafriend. Mostofthestudentsareawareoftheneedtost
aymotivated.Itisactuallyagoodoutcomethatthestudentsshowconcernfortheirfriendstoo.

As the causes of demotivation differ from person to person so is the feeling when they
aredemotivated. In demotivated situations some feels so disappointed thinking they are
notcapableofdoingthatwork.Somemaythinktheyarenoteligibletobeinthatpositionorthatpartic
ular university. Some may procrastinate their works when they feel down. Some maythink
that the particular kind of work is not that necessary to be done, for example,
someassignments or activities given in university may appear to be unnecessary .Most of
thestudents think that they don’t have the capability to do that work. This shows their lack
ofconfidence. Almost the same number of students procrastinate their work in
demotivatedsituations.Fewstudentsalsofeelthatkindofworkisnotnecessarytobeassigned. They
mayfeel it as burden.Demotivation for a long term will surely cause many kinds of
negativeimpactsonthelifeofaperson.ltcanincludeawiderangeofaspects. Demotivationforlongt
ermmaycauseincompletelackoffocusontasks.Somepeoplemayfalltoadepressedstatedue  to
the dull mind. If for long someone appears demotivated the authorities like teachersmay
feel unpleasant about them. Most students feel that this will lead to depressed
state.Demotivation leads us to a state where we struggle hard to cop up with our daily
tasks.
Thiscaneventuallyleadtodepressedstate.Studentsalsofeelthatdemotivationresultsincompletel
ackoffocus.Nextaffecttheyfindisunpleasantauthorities.Beingoutoforderfora  long  term
gradually creates an unpleasant situation. Only a few of them feel
demotivationforlongtermjustleavesusinarelaxedmindset.

Waysbywhichyouofferhelpordosomethingforafriendindicateshowwellyouareawareoftheimp
ortanceofbeingmotivated.Studentsmayofferhelpindoingworksofademotivated friend so that
they may feel wease to do that work. Some may make their
friendsfeelrelaxedbytellingthemthatattimesgettingdemotivatedisfine,itcanhappentoall. But
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thethingisweshouldthenmakethemrealisethatgettingdemotivatedforsolongisnotthatgood. We
canalsotellademotivatedpersontostaycalmandplanthingsproperly. Tryingtobring them up by
giving motivation is a best way to change their state of mind. Most of thestudents also feel
that they can motivate a demotivated friend by giving them motivation ofany means.
Giving motivation can involve boosting them by talking about their
capabilitiesandlettingthemknowhowefficienttheyare.

The purpose of this question is to figure out what the activities students do when they
aredemotivated. Associalmediaisnowacommonaddictionscrollingthroughsocialmediacanbe
an activity which they do while demotivated. Some may sit idle without doing any workdue
to their demotivated mind. As music can be a therapy listening to music can
helpsomeonetoovercomedifficultsituations. Goingfortripscanalsobeanactivitytosootheourmi
nd.Listeningtomusic,sittingidleandusingsocialmediaarethemostselected
optionbytheyouth.Onlyafewlikestogofortripswhentheyaredemotivated. Listeningmusicisthe
most favourite option of the students, it helps them to get relaxed. Sitting idle is the
nextoptiontheyfavour.Itmayhelpthemgetridofunnecessarytensions.Usingsocialmediacanbe
relief as they have comic content and others. It is quite normal that in a
demotivatedsituation students or any person can feel that if someone is there to solve out
this

situation. Thisquestionaimsatfindingoutwhatdothestudentsexpecttheirfriendsordearonestodo
whentheyareindemotivatedsituation.Forsomethemotivationalwordsofasecondpersoncanhelp
comeoutofthesituation.Somefeelitsatisfiedifonepersonhearsallproblemsandthen help them
with  finding out the solution. Giving support to the work of a
demotivatedpersoncanalsohelpmakethemfeelthattheycancompletetheworkandthusfeelmotiv
ated.If someone is struggling hard in a demotivated situation some people may help them
set
agoaltoachievewhichcanactastheirdrivingsource.Majorityofthestudentsneedsomeonewhoca
nhearalltheirproblemsandthenhelpthemfindoutasolution.

This question particularly aimed at knowing how the youth feel about self-motivation. Self-
motivationcanbeanimportantfactortomakeusthinkmorepositively.Self-
motivationcanbethebestwaytobringupapersonandsomebelieveit’sthebestwaytogetmotivated.
Self-

motivationcanalsohelpthinkofourgoalsmoredefinitely. Exceptionally,somepeoplemayfeel
that there is nothing much important about self-motivation. Here, most of the
studentsfeelthatself-
motivationisthebestwaytobringusupbecausewecanonlybewellmotivatedbyourselves.Itindica
testhattheyouthknowsthevalueofbeingself-motivated. Alsoonlyafewsaysthatself-
motivationcandonothing.Self-motivationactuallycandosomemiraclesas we can see it is the
most  selected option for the question.By analysing the results of
thesurvey,wecanpredictthatthestudentsareawareoftheneedtobemotivatedandtheyknowthatbe
ingdemotivatedforlongtermreduces productivity. Theyalsoknowthatself-
motivationcanhelpgetridofbeingindemotivatedconditionforsolong. Themainproblemthey
face is the fear of failures and difficulty in their duties. To overcome this the teachersand
parents can help them by providing clear guidance. Teachers can start giving easy
taskstochildrenandincreasethedifficultylevelgraduallysothattheycangainconfidenceatfirstby
doing easy tasks which will help build motivation in them. If you feel like your childneeds
help regarding motivation parents can take them to counselling which can help
them,getridofmisconceptionsabouttheirabilitytodotasks. Thesemeasureswillbeveryhelpfulfor
studentstostaymotivated.
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Unexpectedfindings

From the survey, only eight of the responders say that to eliminate demotivation we
canwatchvideosofmotivationalspeakers. Thus,studentsarenotthatimpressedbythemotivationa
Ispeakersandtheirtalks.Onlyfourofthestudentshaven’ttakenaninitiativetomotivateademotivat
edfriend.Itmaybeduetovariousreasons.Fourstudentsoptedthattheywould help a demotivated
friend by telling him/her to stay calm. While in
demotivatedconditiononlyfiveofthestudentswouldgofortrips.Onlythreebelievethatself-
motivationcandonothing. Thesefindingswereunexpected.

Scopeforfurtherresearch

This research can be useful to those who would be doing research in motivation and
itssubtopicslikedemotivation,self-motivationetc.Itcanbeconductedspecificallyforstudentsof
department and find out the results or any such particular group of population can
beselected and survey can be conducted. One can also proceed with the survey findings
todiscoverthephycologicalimpactofthisissue.Furthersurveyonthistopiccanbeconductedafteri
mplementingthesolutionsandthusonewillbeabletofindtheimpactofthatsolution.As we know
motivation is an essential factor which can be a leading factor in our
difficulttimesthescopeforresearchinthisareaisalwaysopen.

Conclusion

By performing this survey and understanding the results of the survey, most of the
studentswereawareofthat

motivationisnecessarytodotheirtasks. Thefearoffailuresisthefactorwhich demotivates them
the most. So many of them say that the demotivated people havereduced productivity in
work. Many can get motivated by the thought of their goals in
lifeandbybuildinginterestintheworktheyaredoing. Whendemotivatedmanyofthestudentsfeelli
ketheydon’thavethecapabilitytodothetasksassignedtothem.Studentmajoritysaysthat long
term demotivation can lead to depressed state. Many of them have even taken partin
motivating their friend who felt demotivated. Many of them tries to relax by listening
tomusicwhendemotivatedthiscanhelpthemcurefaster.Itisgoodtoseethatmanyareawareof the
need to stay self-motivated. The responders of the survey were able to think of
thereasons&effectsofdemotivationandalsoabouttheneed & waystostaymotivated. Manyofthem
becamemoreawareofthismatter.
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