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Abstract: Quality Indicators in the field of teacher education, the major quality 
indicatorsnamely-
curriculumdesign,curriculumtransaction,evaluationsystem,researchanddevelopment,infrastr
uctureandlearningresources,studentsupportandprogression,organizationandmanagementetc.
havebeenidentifiedbyresearchers.Teacherisconsideredto be the major transmitters of 
accumulated knowledge and experience of human race from onegeneration to the next. The 
objectives of the study are to Study the difference in the opinion ofStudent Teachers towards 
Quality Enchantment aspects like, Ethical Value, Curricular aspects,Teaching – learning and 
evaluation, Infrastructure and learning resources, Organization 
andmanagement,HealthypracticesandInternshipprogramwithrespecttogender.And,toStudyth
edifferenceintheopinionofTeacherEducatorstowardsQualityenchantmentaspectslikeMultidis
ciplinary teaching strategies, Curriculum design & transaction, Infrastructure 
andInstructional facility, Professional competency of teacher educator and Organization 
andmanagementwithrespecttoGender.Theresultsrevealedthatthereisasignificantdifferenceint
heopinionofmaleandfemaleTeacherEducatorstowardsQualityenchantmentaspectofMultidisc
iplinary teaching strategies, Curriculum design & transaction, infrastructure 
andInstructional facility, Professional competency, Organization and management with respect 
toGender. 
Keywords:QualityIndicators,infrastructureandInstructionalfacility,Professionalcompetency
,Organizationandmanagement. 

 
1. INTRODUCTION 

Theconceptofqualitymanagementwasintroducedmainlytoimprovethequalityoftheind
ustrialproduct,itsrelevanceintheareaofacademicinstitutionswasalsoachievedbyeducators. 
Particularly in the field of teacher education, its effective implementation mightensure a 
better possibility of increased involvement of various stake holders, more team work,the 
process of redesign, competitive benchmarking, constant measurement of the 
outcomes,long range vision, team-based problem solving, and closer relationship with 
community (Kaun,1996). Various essential necessary criterion and steps to be taken for an 
effective qualitymanagement program in teacher education hasbeen suggested by Singh,G 
(2009, inYadavet.al.,2011).Theseare asfollows. 

 Commitment of management and governing body: Only profit-making approach 
ofmanagement and governing body of a teacher education institute is a major cause 
ofqualitative downfall of teacher education. Management should be accountable 
andcommitted to their service, have adequate concern of various quality aspects and norms 
inthefieldofteacher education. 

 Identification of Quality areas: Areas to which quality improvement is required 
arenecessary to identify. Teacher education institutions may consult various 
parametersidentifiedbyapexbodieslikeNAAC(namelycurriculumdesignandplanning,curricu
lum 
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transaction and evaluation, research-development extension, infrastructure and 
learningresources,supportsystemandprogression,and,organizationandmanagement;NA
AC:2005)inthisregard. 

 AppointmentofQualityAssuranceCells:Teachereducationinstitutionsshouldhaveitsown 
internal quality assurance cell. It consists of a number of faculty members and 
themanagement personnel in order to monitor various functions of the institution and 
suggestforthenecessaryimprovements. 

 Establishmentofvarioussteeringcommittees:Identificationofqualityareaswillleadtothe 
subsequent identification of various tasks and to analyze those in view of their 
priority.Variouscommitteesmaybeformedinthisregardandthetasksmaybedistributedamon
gthem. 

 Design of Process and Objectives: Objectives of each steering committee need to 
beformulated and operationalized in terms of achievable outcomes. Depending upon 
this,processoffunctioningofeachcommitteemaybedecided. 

 SWOT analysis: It is one of the most essential functions of various steering committees 
toidentify strength-weakness-opportunity-threaten the related fields and to prepare 
thenecessaryplanofactioninthisregard. 

 awareingqualityaspects:Assuranceofqualityisateamwork.Itisnotpossiblewithoutadequat
e awareness and involvement of all the concerned persons. Therefore, all 
thestakeholders should be well informed about the quality criterion and various 
effortsplannedandacteduponbythemanagementtoraisethequalitystandardofinstitution. 
The main indicator of the quality of teacher education can be visualized in terms of 

itsproductsthelearner’sachievementbothinscholasticandco-
scholasticareasi.e.theperformanceinvarioussubjectsofstudyandhabits,attitudes,valuesandlife
skillsnecessaryfor becoming a good citizen. The need of teacher man power planning has 
resulted inmushroominggrowthofteachereducationthroughoutthecountry. 
QualityIndicatorinTeacherEducation: 

ThecorequalityindicatorinteachereducationprogramdevelopedbyNAAC– 

 TotalQualityManagement 

 Innovations 

 Valuebasededucation 

 Socialresponsibilityandcitizenshiproles 

 Institutionalambienceand 

 Overalldevelopment 
NAACidentified5corevaluesforqualitydevelopmentofhighereducationalinstitution– 

 ContributiontoNationaldevelopment 

 FosteringGlobalCompetencies 

 Inculcatingavaluesystem 

 Promotingtheuseoftechnology 

 Questforexcellence 
NAACassess7criteriaforqualityenhancementineducationalinstitution’sprograms– 

 Curricularaspects 

 Teaching–learningandevaluation 
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 Research,consultancyandextension 

 Infrastructureandlearningresources 

 Studentsupportandprogression 

 Organizationandmanagement 

 Healthypractices 
Quality Indicators in the field of teacher education, the major quality indicators namely-

curriculum design, curriculum transaction, evaluation system, research and 
development,infrastructure and learning resources, student support and progression, 
organization andmanagement etc. have been identified by researchers. Special emphasis is 
also given oninternshipprogram,thoughitisconsideredunderthebroadcategoryofcurriculum. 
ThrustAreasofTeacherEducationrequiringQualityimprovements: 
ThefollowingmajorthrustareasofTotalQualityManagementinTeacherEducation, 

 Multidisciplinaryteachingstrategies 

 Self-regulatedlearning 

 Conceptualorientation 

 SelfandSocialexpectation 

 Curriculumdesign 

 Curriculumtransactionandtranslation 

 Evaluation 

 Infrastructurefacility 

 Internshipprogram 

 Professionalcompetencyofteachereducator 

 EthicalValue 

 ModernTrendofTeacherEducation 
 Qualitylearninginteachereducation(technologybased):ICTSkills,E-

Learning,M-Learning: 
 Qualityupgradationthroughchallengeandpractice:Totalqualitymanagement(TQM

),Diversifycurriculumsystem,ReflectiveTeaching,Lifelonglearning. 

 
Agencies of Quality Assurance Various agencies are involved for assuring in 
teachereducation: 
National Council for Teacher Education (NCTE): National Council for Teacher 
Education(NCTE) is an Indian government body set up under the National Council for Teacher 
EducationAct, 1993 in 1995 is to formally oversee standards, procedures and processes in 
the Indianeducation system. This council functions for the central as well as state 
governments on allmatter with regards to the Teacher Education. The NCTE became a 
statutory body by an act ofParliament in 1993. The main objective of the NCTE is to achieve 
planned and 
coordinateddevelopmentoftheteachereducationsystemthroughoutthecountry.Itisalsoinvolved
intheregulationsandpropermaintenanceofnormsandstandardsintheteachereducationsystem.N
CTE has taken number of steps for raising the quality of teacher education system. It 
hasformulated norms and standards for twelve teacher education courses in all at pre-
primary,primary,secondary,seniorsecondary,physicalanddistanceeducationcourses.Itisamen
datoryfortheexistingandnewinstitutionstoseekNCTErecognitionafterfulfillingthe 
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NCTE norms. Further these recognized institutions have to submit the Performance 
AppraisalReport (PAR) annually. On the basis of the PAR, actions are taken to withdraw the 
recognitionincaseofviolationofnormsandstandards.In2002,theCouncilalsodeveloped“Curricu
lumFramework for Quality Teacher Education” for upgrading the quality of teacher 
educationprogrammesatparwithinternationalstandards. 
Universities: The university is responsible for providing affiliation to the teacher 
educationinstitutions 
situatedinitsjurisdiction.Itconductscombinedentrancetestsandgrantsadmissions to students 
against non-management seats to these teacher education institutions. Italso designs 
curriculum, coordinates for quality teaching, and conducts examination. It 
alsoprescribesnormsforcertificationoffaculties.Itisalsoengagedincapacitybuildingthroughfac
ultydevelopmentprogrammeandresearch. 
InstitutionsofTeacherEducation:Teachereducationinstitutionscreateappropriateinfrastruct
ureforprovidingqualityteachereducationandgrantsadmissionagainstmanagement seats. It 
organizes teaching as per prescribed curriculum of the 
affiliatinguniversity.Itisalsoengagedinappointingfacultiesandoverallmanagementoftheinstitution
.It also coordinates with the affiliating university, NCTE and the State Govt. in all 
mattersregardingteachereducation. 

 
2. NEEDANDIMPORTANCEOFTHESTUDY 

Teacher is considered to be the major transmitters of accumulated knowledge 
andexperienceofhumanracefromonegenerationto 
thenext.Teacherisdeterminingtoagreatextentthecharacter,capacityanddestinationofanation.T
hequalityofnationdependsuponthequalityofeducators.Teachereducationplaysavitalroleincrea
tingvalue-basedmentorswith competence and professionalism to facilitate preparation of the 
younger generations for 
abetterfuturewheretheycanrealizetheindividualandsocietalaspiration.Teachereducationisa 
process which helps to human enlightenment and empowerment for the achievement of 
betterandhigherqualitylifeasasocialperson. 

Teacher education plays vital role in reforming and strengthening the education 
systemofanycountry.Trainingofteachershasemergingglobal 
trendsineducationandtheoverallneeds and aspirations of the people in India. The concept of 
“quality in education” is 
animmenselysignificantconcernforacademiciansandacademiaglobally,andlatelythisnotionha
salsotreatedtherealmofTeacherEducationinIndia.Itisanacceptedfactthatthereareanumber of 
factors responsible for assuring quality in education both internal and external to aninstitution. 
This paper presents a theoretical framework the concept of Quality in TeacherEducation by 
identifying the parameters which are central contributors towards quality ofTeacher 
Education, majorproblems facinginpresenttimeandprobable measures forimproving quality 
of teacher education in India in their new roles and responsibilities of the21stcentury. 

Quality in Teacher Education is an established notion which is described vividly 
interms of desirable characteristics of the activities undertaken, individuals involved, 
andinfrastructure needed. Confronted with declining standards, primarily due to expansion 
ofhighereducationsystem,thequestionofqualitybecomecritical.Teachereducationsystemisnott
heexceptionofit.Forthehighereducationscenariointhelocalcontext,qualityis 
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achievableifthefactorsinfluencingqualityareidentifiedandthenconsciouslymanipulatingthese
willallowqualitytobeinducedintheeducationsysteminourcountry. 

 
3. OBJECTIVESOFTHESTUDY 

a) ToStudythedifferenceintheopinionofStudentTeacherstowardsQualityEnchantmentas
pectslike,EthicalValue,Curricularaspects,Teaching–learningandevaluation, 
Infrastructure and learning resources, Organization and 
management,HealthypracticesandInternshipprogramwithrespecttogender. 

b) ToStudythedifferenceintheopinionofTeacherEducatorstowardsQualityenchantmenta
spectslikeMultidisciplinaryteachingstrategies,Curriculumdesign&transaction,Infrast
ructure 
andInstructionalfacility,ProfessionalcompetencyofteachereducatorandOrganizationa
ndmanagementwithrespecttoGender. 

 
4. HYPOTHESES 

1. ThereisnosignificantdifferenceintheopinionofTeacherEducatorstowardsQualityencha
ntmentaspectofMultidisciplinaryteachingstrategieswithrespecttoGender. 

2. ThereisnosignificantdifferenceintheopinionofTeacherEducatorstowardsQualityencha
ntmentaspectofCurriculumdesign&transactionwithrespecttoGender. 

3. ThereisnosignificantdifferenceintheopinionofTeacherEducatorstowardsQualityencha
ntmentaspectofInfrastructureandInstructionalfacilitywithrespecttoGender. 

4.  ThereisnosignificantdifferenceintheopinionofTeacherEducatorstowardsQualityenchant
mentaspectofProfessionalcompetencywithrespecttoGender. 

5. ThereisnosignificantdifferenceintheopinionofTeacherEducatorstowardsQualityencha
ntmentaspectofOrganizationandmanagementwithrespecttoGender. 

 
5. VARIABLESOFTHESTUDY 

Opinion of student Teachers towards Quality Enchantment aspects like, 
EthicalValue, Curricular aspects, Teaching – learning and evaluation, Infrastructure and 
learningresources,Organizationandmanagement,HealthypracticesandInternshipprogramand
alsoOpinion of Teacher Educators towards Quality enchantment aspects like., 
Multidisciplinaryteachingstrategies,Curriculumdesign&transaction,InfrastructureandInstruct
ionalfacility,ProfessionalcompetencyofteachereducatorandOrganizationandmanagement. 

 
6. TECHNICALTERMSOFTHESTUDY 

 Descriptive Study: A descriptive Study can use a wide variety of quantitative 
andqualitative methods to investigate one or more variables. Descriptive research is 
todescribe the qualities, characteristics or facts of a given population, event or area of 
interestconcerningtheproblemunderinvestigation.BothQuantitativeandQualitativedatawe
resimultaneouslycollected,analysedseparatelyforthepurposeofestablishingthefacts. 

 Quality Enhancement: Enhancement is a process of augmentation or 
improvement.Quality Enhancement ensures that an organization, product or service is 
consistent. 
“theprocessoftakingdeliberatestepsatinstitutionalleveltoimprovethequalityoflearningopp
ortunities.Qualityenhancementisthereforeseenasanaspectofinstitutionalquality 
managementthatisdesignedtosecure,inthecontextoftheconstraintswithinwhich 
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individual institutions operate, steady, reliable and demonstrable improvements in 
thequality of learning opportunities” (QAA 2006). In the Present Study Researcher 
willmeasure the Quality Aspects of Teacher Education Related to Teacher Educators 
andStudentTeachers. 

 Teacher Education Institution/Programme: Teacher Education (TE) or teacher 
trainingreferstothepolicies,procedures,andprovisiondesignedtoequip(prospective)teache
rswith the knowledge, attitudes, behaviours, and skills they require to perform their 
taskseffectively in the classroom, school, and wider community. The Teacher 
EducationInstitute, which includes programs in the area of Teacher Education. Teacher 
educationinstitutionscreateappropriateinfrastructureforprovidingqualityteachereducatio
nandgrants admission against management seats. It organizes teaching as per 
prescribedcurriculum of the affiliating university. It is also engaged in appointing 
faculties andoverall management of the institution. The duration of the course shall be 
two yearscomprising four semesters of six months each. The course of study shall be 
by regularattendanceforthe requisitenumber oflectures,practicaltraining,field 
studyandinternship.Italsocoordinateswiththeaffiliatinguniversity,NCTEandtheStateGovt
.inall matters regarding teacher education. In the Present Study Researcher will be 
SelectingTwoYearBachelorofEducationCollegesinMysoreandBangaloreDivision. 

 
7. RESEARCHMETHOD 

The Descriptive Survey Method will be applied in the present study. All these 
directtowardsa proper understanding solution of significant educational problem. This specific 
typeof inquiry requires the distribution of a survey instruments to gather data from Student 
TeachersandTeacherEducatorsofTeacherEducationInstitutions. 

 
SAMPLINGDESIGN:Samplingistheprocessofchoosingtherepresentativewhichistherightpe
rsonorobjectsfromtheentirepopulation(Sekaran&Bougie,2012).Samplingistheproceduretom
akeconclusionsbyusingasmallnumberofpeopleorobjectsfromthewholepopulation (Zikmund, 
2003). It is to ensure that to have a better understanding of the propertiesor characteristics and 
easily to generalize to the population elements. In the present studyrandom sampling 
Technique will be used by the researcher.The Sample for the present 
studymayconsistoftheteacherEducatorsofSecondaryTeacherEducationInstitutionsinMysore
Division. 
Selection of Teacher Education Institutions:It is aimed at all the Teacher Educators 
andStudentTeachersofSecondaryTeacherEducationInstitutionsinKarnatakaState,butduetoti
me, money and other factors it will be limited to only Sixty Secondary Teacher 
EducationInstitutionsinMysoreandBangaloreDivisionofKarnatakaStaterandomly. 
Selection of Teacher Educators: Sample includes 300 Teacher Educators working 
inGovernment aided and self-financing Secondary Teacher Education Institutions of Mysore 
andBangalore Division will be selected by using random sampling technique from Sixty 
SecondaryTeacherEducationInstitutions.Samplesizewillbecalculatedaccordingtothetableprov
idedbyKrejcieandMorgan(1970). 
Selection of Teacher Educators:Sample includes 300 Student Teachers Studying in 
SecondYearinGovernmentaidedandself-financingSecondaryTeacherEducationInstitutionsof 
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Mysore and Bangalore Division will be selected by using random sampling technique 
fromSixtySecondaryTeacherEducationInstitutions.Samplesizewillbecalculatedaccordingtot
hetableprovidedbyKrejcieandMorgan (1970). 

 

8. MajorFindingsofthestudy 

1. It was found from the study that the obtained t-value 4.68 is greater than the table t-
value at 0.05 level of significance. Hence, there is a significant difference in the 
opinionofmaleandfemaleTeacherEducatorstowardsQualityenchantmentaspectofMult
idisciplinaryteachingstrategies. 

2. It was found from the study that the obtained t-value 2.98 is greater than the table t-
value at 0.05 level of significance. Hence, there is a significant difference in the 
opinionofmaleandfemaleTeacherEducatorstowardsQualityenchantmentaspectofCurri
culumdesign&transaction. 

3. Itwasfoundfromthestudythattheobtainedt-value10.23isgreaterthanthetablet-value at 
0.05 level of significance. Hence, there is a significant difference in the opinionof 
Teacher Educators towards Quality enchantment aspect of Infrastructure 
andInstructionalfacilitywithrespecttoGender. 

4. It was found from the study that the obtained t-value 4.08 is greater than the table t-
value at 0.05 level of significance. Hence, there is a significant difference in the 
opinionof Teacher Educators towards Quality enchantment aspect of Professional 
competencywithrespecttoGender. 

5. It was found from the study that the obtained t-value 6.75 is greater than the table t-
value at 0.05 level of significance. Hence, there is a significant difference in the 
opinionofTeacherEducatorstowardsQualityenchantmentaspectofOrganizationandma
nagementwithrespect toGender. 

 

EducationalImplications 
 
 

1. Students of Higher Education Institutions are highly motivated and if the opportunity 
isgiven,theywouldbeabletocertainlyparticipateinthequalityenhancementprocessesofthein
stitutionsinaveryproductivemanner. 

2. Students are highly communicative, with high expectations from institutions (including 
allcomponents),areawareofthechangingglobaleducationalneedsandarewillingtobearespe
ctablepartofthequalityprocessofHigherEducationInstitutions. 

3. Qualityassuranceframeworkofaninstitutionneedstobeownedbyallthecomponents.Theref
ore, institutions should engage in inclusive, informed, and intentional dialoguesabout 
the institutional quality enhancement mechanisms, with all the stakeholders 
ingeneralandstudentsinparticular. 

4. Students’ views and opinions should form an increasingly important part of 
qualityenhancementofaninstitution.Hence,managementshouldhonorthestudents’legitim
ateexpectationsoftheireducationalexperienceinaninstitutionandthelearnercommunitymu
stworkinpartnershipwiththeinstitution,initseffortstowardsqualityenhancement. 
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5. Studentsareabletogiveappreciableinputonthequalityoftheirinstitutionalperformancethrough
participationinthequalityassuranceactivitiesandreviews. 

6. Educationalservicesofaninstitutionprosperinbenevolentenvironmentsthatprovidethelearners
withappropriatelevelsofacademicchallengesandsupport. 
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